SMALL BUSINESS STATUS GUIDELINES

AS DEFINED IN SECTION 4.44.010 OF THE METROPOLITAN NASHVILLE PROCUREMENT REGULATIONS;

A Small Business satisfies all of the following criteria:

(a)

A United States business which is independently owned and operated, and which is not dominant in its

field of operation or an affiliate or subsidiary of a business dominant in its field of operation;

(b)

Either has no more than the following number of employees or has no more than the following annual

sales volume for the applicable industry; and

INDUSTRY ANNUAL SALES | MAXIMUM NUMBER
VOLUME OF EMPLOYEES*
Agriculture, Forestry, Fishing $500,000 9
Architectural/Design/Engineering $2,000,000 30
Construction $2,000,000 30
Educational $1,000,000 9
Finance, Insurance, Real Estate $1,000,000 9
Information Systems/Technology $2,000,000 30
Manufacturing $2,000,000 99
Marketing/Communications/Public Relations $2,000,000 30
Medical/Healthcare $2,000,000 30
Mining $1,000,000 49
Retail Trade $750,000 9
Service Industry $500,000 9
Transportation, Commerce, and Utilities $1,000,000 9
Wholesale Trade $1,000,000 19

(€)

Meets the following additional criteria:

Has demonstrated capability to perform independently a substantial portion of the contract they seek, or a
substantial portion of the subcontract for which they are proposed by a bidder or offeror, as specified by the
Purchasing Agent;

Not share or jointly use office space, production, marketing and sales, business support systems,
personnel, or equipment with any business not classified by Metro as a small business (i.e., a large
business);

Has existed as a legal business entity for a minimum of one year (twelve months of continuous business
enterprise), performing independently and satisfactorily and achieving a minimum of $35,000.00 sales
income during the previous tax year and supported by tax documentation;

Not be owned, controlled, or directed by individuals or groups of individuals who own, control, or direct a
large business involved in the same category of work as the business for which small business status is
sought;

*NOTE: Employee means a person (or persons) employed on a full-time (or full-time equivalent), a permanent
basis. Full-time equivalent includes employees who work 30 hours per week or more. Full-time equivalent also
includes the aggregate of employees who work less than 30 hours a week, where the work hours of such
employees add up to at least a 40 hour work week. The totality of the circumstances, including factors relevant
for tax purposes, will determine whether persons are employees of a concern. Temporary employees,
independent contractors or leased employees are not employees for these purposes. The owner(s) are
excluded from this classification.



